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MYER FELDMAN

Pregident, Director, and 50% shareholder of Ardman Broadcast-
ing Corporation, licensee of Standard Broadcast Station KCKN and FM
Broadcast Station KBCQ, both in Roswell, New Mexico.

President and Director of Ardman Broadcasting Corporation of
West Virginia, licensee of Standard Broadcast Station WVSR and FM
Broadcast Station WVSR-FM, both in Charleston, West Virginia.

President, Secretary/Treasurer and Director of Ardman
Broadcasting Corporation of Tennessee, 1licensee of Standard
Broadcast Station WNWZ and FM Broadcast Station WODZ, both in
Germantown, Tennessee.

President and Director of Ardman Broadcasting Corporation of
Ohio, licensee of FM Broadcast Station WENZ, Cleveland, Ohio.

President, Treasurer, and Chairman of the Board of Ardman
Broadcasting Corporation of Massachusetts, licensee of FM Broadcast
Station WZOU, Boston, Massachusetts.

President and Director of Ardman Broadcasting Corporation of
Cape Cod, 1licensee of FM Broadcast Station WCIB, Falmouth,
Massachusetts.

President and Director of Ardman Broadcasting Corporation of
Florida, licensee of Standard Broadcast Station WIRA and FM
Broadcast Station WOVV, Fort Pierce, Florida.

Vice President of Capital Broadcasting, Inc., licensee of FM

Broadcast Station KKCJ, Liberty, Missouri.
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ADRIENNE A. FEILDMAN (Wife of Myer Feldman)

Secretary/Treasurer, Director, and 50% shareholder of Ardman
Broadcasting Corporation, licensee of Standard Broadcast Station
KCKN and FM Broadcast Station KBCQ both in Roswell, New Mexico.

Director and 100% shareholder of Ardman Broadcasting Corpora-
tion of West Virginia, licensee of Standard Broadcast Station WVSR-
AM and- FM Broadcast Station WVSR-FM, both in Charleston, West
Virginia.

Secretary, Director and 100% shareholder of Ardman Broadcast-
ing Corporation of Ohio, licensee of FM Broadcast Station WENZ,
Cleveland, Ohio.

Director and 100% shareholder of Ardman Broadcasting Corpora-
tion of Tennessee, licensee of Standard Broadcast Station WNWZ and
FM Broadcast Station WODZ, both in Germantown, Tennessee.

Director and 22% stockholder of Ardman Broadcasting Corpora-
tion of Massachusetts, licensee of FM Broadcast Station WZOU,
Boston, Massachusetts.

Director and 95% stockholder of Ardman Broadcasting
Corporation of Cape Cod, licensee of FM Broadcast Station WCIB,
Falmouth, Massachusetts.-

Director, Secretary and 95% stockholder of Ardman Broadcasting
Corporation of Florida, licensee of Standard Broadcast Station WIRA
and FM Broadcast Station WOVV, Fort Pierce, Florida.

Director and 50% stockholder of Capital Broadcasting, Inc.,

licensee of FM Broadcast Station KKCJ, Liberty, Missouri.
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E. William Henry owns 100% of the stock of Grandbill, Inc.,
one of the two corporate general partners of Hampshire County
Broadcasting Company Limited Partnership, licensee since 1991 of
standard radio station WTTT and FM radio station WRNX-FM,

Amherst, Massachusetts.
Henry M. Rivera owns a limited partnership in Corpus Christi

Media Partners, L.P., licensee (1986) of standard radio station

KRYS and FM radio station KRYS-FM, Corpus Christi, Texas.
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Exhibit III
The Petroleum V. Nasby Corporation will continue to provide
entertainment and nonentertainment programming (including news and
public affairs) designed to address the needs and interests of the
citizens of Shelby, Ohio and other communities located in the

station's service area.
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Fod;vol' Communications Commission Approved by OMme8
Washington, D.C. 20554 € mﬂo
BROADCAST EQUAL EMPLOYMENT OPPORTUNITY 0%

MODEL PROGRAM REPORT

. APPLICANT
Name of Applicant Address
The Petroleum V. Nasby Corporation 47 East Main Street

Shelby, OH 44875

Telephone Number (incikude area code)
419/347-9797

2. This form is being submitted in conjunction with:

D Application for Construction Permit for New Station D Application for Assignment of License
E Application for Transfer of Control
(a) Call tetters {or channe! number of frequency) Station WSWR(FM)
(b) Community of License (city and state) Shelby, OH
(C) Service:
-— D AM [z_] ™ D TV D Other (Specify)
INSTRUCTIONS

Applicants seeking authority t0 construct a new commercial, noncommercial or international broadcast station, applicants Seeking
agthority to obtain assignment of the construction permit or license of such a station, and applicants seeking authority 10 acquire
control of an entity helding such construction permit or license are required to afford equal employment opportunity to ali qualified
oersons and to refrain from discrimingtion in employment and related benefits on the basis of race, color, religion, national origin or
See Section 73.2080 of the Commission's Rules. Pursuant to these requirements, an applicant who proposes to employ five or
& full-time employees must establish a program designed 10 assure equal empioyment opportunity for women and minority groups
St is, Blacks not of Hispanic origin, Asians or Pacific Islanders, American Indians or Alaskan Natives and Hispanics). This is submitted
to the Commission as the Mode! EEO Program. If minority group representation in the available labor force is less than five percent (in
the aggregate), a program for minority group members is not required. In such cases, a statement so indicating must be set forth in
the EEO model program. However, a program must be filed for women since they comprise a significant percentage of virtualy ail
area hbor forces. If an applicant proposes 10 employ fewer than five full-time employees, no EEQ program for women or minorities
need be filed.

7 Guidelines for a Model! EEQ Program and a Model EEQC Program are attached.
NOTE: Check appropriate box, sign the certification below and return to FCC:

D Station will employ fewer than © full-time employees; therefare no written program is being submitted.

m Station will employ 5 or more full-time employees. Our Mode! EEO Program is attached. (You must complete all
sections of this form)

:nc;goif ft;\?'t\ the statements made herein are true, compiete, and correct 10 the best of my knowledge and belief, and are made
Ith.

Signed and dated this 21 day of September 1992

/T-—-

Signed

Titl _mmnié

|

WILLFUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE AND IMPRISONMENT.
U.S. CODE, TITLE 18, SECTION 1001.

FCC Form 390-A
January 1088

——



ﬁ.._" ——— ‘———1

GUIDEL INES TO THE MODEL EEO PROGRAM
The model EEO program adopted by the Commission for construction permit applicants, assignees and transferees contains five
sections designed to assist the applicant in establishing an effective EEQ program for its station. The specific elements which

should be addressed are as foliows:

L GENERAL POLICY

~The first saction of the program shoukd contain a statement by the applicant that it will afford equal employment opportunity. n
afl personnel actions without regard 10 race, color, religion, national origin or sex, and that it has adopted an EEO program which
is designed to fully utilize the skills of qualified minorities and women in the relevant available lbor force.

. RESPONSBILITY FOR IMPLEMENTATION

This section calls for the name (if known) and title of the official who will be designated by the applicant 10 have responsiility
for mplementing the station's program.

. POLICY DISSEMINATION

The purpose of this section is to disclose the manner in which the station’s EEQ policy will be communicated to employees and
prospective employees. The applicant's program should indicate whether it: (a) intends 1o utilize an employment application form
which contains a notice informing job applicants that discrimination is prohbited and that persons who believe that they have
been discriminated against may notify appropriate goverrmental agencies; (b) will post a notice which informs job appiicants and
employees that Yhe appiicant is an equal opportunity employer and that they may notify appropriate governmental authorities if they
believe that they have been discrminated against; and (c) will seek the cooperation of fabor unions, if represented at the station,
in the implementation of its EEQ program and in the inclusion of nondiscrimination provisions in union contracts. The applicant
should also set forth any other methods it proposes to utilize in corweying its EEO policy (e.g., orientation materials, on-air
announcements, Station newsigtter) to employees and prospective employees.

V. RECRUITMENT

The applicant should specify the recruitment sources and other techniques it proposes to use to attract qualified minority and
female job applicants. Not all of the categories of recruiiment sources need be utilized. The purpose of the listing is to assist
the applicant in developing specialized referral sources to establish a pool of qualified minorities and women who can be
contacted as job opportunities occur. Sources which subsequenty prove to be nonproductive should not be relied on and new

souwrces should be sought.

V. TRAINING

Training programs are not mandatory. Each applicant is expected to decide, depending upon its own individual situation, whether a
Jtraining program is feasible and would assist in its effort to increase the available pool of qualified minority and female
" applicants. Additionally, the applicant may set forth any other assistance it proposes to give to students, schools or colieges
which is designed to be of benefit to minorities and women interested in entering the broadcasting fiekd. The beneficiary of
such assistance should be listed, as well as the form of assistance, such as contributions to scholarships, participation in work

study programs, and the like.

N

MODEL EQUAL EMPLOYMENT OPPORTUNITY PROGRAM

L. GENERAL POLICY

ft will be our policy to provide employment opportunity to ail qualified individuals without regard to their race, color, religion,
national origin or sex in all personnel actions including recruitment, evaluation, selection, promotion, compensation, training and
termination.

it will aiso be our policy 10 promote the realization of equal employment opportunity through a positive, continuing program of
specific practices designed 10 ensure-the full realization of equal employment opportunity without regard to race, color, religion,
national origin or sex.

To make this policy effective, and t0 ensure conformance with the Rules and Regulations of the Federal Communications
Commission, we have adopted an Equal Employment Opportunity Program which includes the following elements:

Il. RESPONSIBILITY FOR IMPLEMENTATION

(Name/Title) Timothy J. Moore, President and GM will be responsible for the administration and
implementation of our Equal Employment Opportunity Program, It will also be the responsibility of all persons making employment
decisions with respect to the recruitment, evaluation, selection, promotion, compensation, training and termination of employees
to ensure that our policy and program is adhered to and that no person is discriminated against in employment because of race,
color, religion, national origin or sex.

ll. POLICY DISSEMINATION

To assure that all members of the staff are cognizant of ow equal employment opportunity policy and their indiidual
responsibilities in carrying out this policy, the following communication efforts will be made:

FCC 390-A (Page 2
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The station's employment application form will contain a2 notice informing prospective employees that discrimination
because of race, color, religion, national origin or sex is prohibited and that they may notify the appropriate local, State
or Federal agency if they beliave they have been the victms of discrimination.

Appropriate notices  will be posted informing applicants and employees that the station is an Equal Opportunity Employer
and of their right to notify an appropriate local, State or Federal agency if they believe they have been the victims of
discrimination.

We will seek the cooperation of unions, if represented at the station, to help implement our EEO program and all union
contracts will contain a nondiscrimination cluse. No UNIONS ARE REPRESENTED AT THE STATION.

Other (specify)

V. RECRUITMENT

To ensure nondiscrimination in refation 10 minorities and women, and to foster their full consideration whenever job vacancies
occur, we propose 10 utilize the following recruitment procedures:

E] Wae wiill contact a variety of minority and women's organzations 10 encowrage the referral of qualified minority and
women spplicants whenever job vacancies occur. Examples of organizations we intend to contact are:

MANSFIELD N.A.A.C.P.
MANSFIELD INTER-DENOMINATIONAL ALLIANCE
MANSFIELD BUSINESS & PROFESSIONAL WOMEN

m In addition to the organizations noted above, which specialze in minority and women candidates, we will deal only with
employment services, inCluding State employment agencies, which refer job candidates without regard to their race,
color, religion, national origin or sex. Examples of these employment referral services are:

OHIO BUREAU OF EMPLOYMENT SERVICES

LOCAL EMPLOYMENT AGENCIES

G] When we recruit prospective employees from educational institutions such recruitment efforts will include area schools
and colleges with minority and women enroliments. Educational institutions to be contacted for recruitment purposes are:
THE OHIO STATE UNIVERSITY
— NORTH CENTRAL TECHNICAL COLLEGE
ASHLAND UNIVERSITY
BOWLING GREEN STATE UNIVERSITY
PIONEER JOINT VOCATIONAL SCHOOL

m vyhen we place empiloyment advertisements with media some of such advertisements will be placed in media which have
significant circulation or viewership or are of particular interest 1o minorities and women. Examples of media 10 be
Jtilized are:

WSWR RADIO
MANSFIELD NEWS JOURNAL
SHELBY DAILY GLOBE

[E We will encourage employees 16 refer qualified minority and women candidates for existing and future job openings.
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V. TRAINING

|“ l Station resouwrces and/or needs will be such that we will be unable or do not choose to institute programs for
upgrading the skills of employees.

G We will provide on-the- job training to upgrade the skills of employees.

[3 Wae will provide assistance 1o students, schools, or colleges in programs designed to enable qualified minorities and
women 1o compete in the broadcast employment market on an equitable basis:

School or Other Beneficiary Proposed Form of Assistance
NORTH CENTRAL OHIO BROADCASTERS ASSOCIATION MINORITY BROADCAST INTERN PROGRAM

D Other (specify)

FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT
AND THE PAPERWORK REDUCTION ACT

The solicitation of personal information requested in this application is  authorized by the Communications Act of 1934, as
anended. The principal pwpose for which the information will be used is 10 determine if the application requested is consistent
with the public interest. The staff, consisting variously of attorneys, analysts, engineers, and applications examiners, will use the
information 10 determine whether the application should be granted, denied, dismissed, or designated for hearing. If all the
information requested is not provided, the application may be returned without action having been taken upon it or its
processing may be delayed while a request is made to provide the missing information. Accordingly, every effort should be
made 10 provide all necessary information. Your response is required to obtain the requested authority.

THE FOREGOING NOTICE IS REQUIRED BY THE PRIVACY ACT OF 1974, PL. 93-679, DECEMBER 31, 1974, § US.C.
662a(ek3) AND THE PAPERWORK REDUCTION ACT OF 1980, P.L. 96-611, DECEMBER 11, 19080, 44 US.C. 3607.
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